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DID YOU KNOW?

On July 28, 2017, the Department of 
Treasury announced that it will be 
shutting down the my Retirement 
Account (myRA) program. The 
program was put in place by former 
President Barack Obama as a 
means to help those who did not 
have access to a retirement account 
at work to save for retirement. 

Jovita Carranza, the United States 
Treasurer, explained that the 
program is being discontinued 
because it cost too much compared 
to the demand for the accounts. 

For more information, please see the 
Department of Treasury’s myRA 
press release announcement.   

Senate Rejects ACA 
Repeal Efforts
In the early morning hours of July 28, 
2017, members of the U.S. Senate 
voted 49-51 to reject a “skinny” version 
of a bill to repeal and replace the 
Affordable Care Act (ACA), called the 
Health Care Freedom Act (HCFA).

This was the final vote of the Senate’s 
20-hour debate period, and effectively 
ended the Republicans’ current efforts 
to repeal and replace the ACA. 
However, the skinny repeal bill may be 
reintroduced at some point in the future.

What did the HCFA propose?
Similar to the American Health Care Act 
and the Better Care Reconciliation Act, 
the HCFA would repeal the ACA’s 
individual and employer mandate 
penalties, effective Dec. 31, 2015. 
However, the employer mandate repeal 
would only be effective through 2024. 

In addition, the ACA’s reporting 
requirements under Sections 6055 and 
6056 would remain intact.

The HCFA would have also:

 Extended the moratorium on the 
medical devices excise tax. 

 Increased the contribution limit for 
health savings accounts up to the 
maximum out-of-pocket limits 
allowed by law for high deductible 
health plans.

 Amended the ACA’s existing Section 
1332 State Innovation Waivers, 
added stricter requirements for the 
Department of Health and Human 
Services in approving waivers, and 
extended waivers to eight years 
(instead of five), with unlimited 
renewals.

What are the next steps for employers? 
Because the Senate was unable to pass 
any ACA repeal or replacement bill, the 
ACA remains current law, and employers 
must continue to comply with all applicable 
ACA provisions.

Following the vote, Senate Majority Leader 
Mitch McConnell indicated that 
Republicans now intend to focus on other 
legislative issues, although they remain 
committed to repealing the ACA. 

 

Updated Form I-9 
Required Beginning 
Sept. 18 
On July 17, 2017, U.S. Citizenship 
and Immigration Services (USCIS), 
part of the U.S. Department of 
Homeland Security, issued an 
updated version of Form I-9: 
Employment Eligibility Verification 
(Form I-9). Under federal law, every 
employer that recruits, refers for a 
fee or hires an individual for 
employment in the United States 
must complete a Form I-9.

The updated form replaces a 
version that was issued in 2016. 
Employers may continue using the 
2016 form until Sept. 17, 2017. 
Exclusive use of the updated form is 
expected by Sept. 18, 2017. The 
new form expires on Aug. 31, 2019.

The updated Form I-9 includes 
revisions to the instructions and to 
the list of acceptable documents, 
but does not include substantive 
revisions for completing the Form I-
9. Visit the USCIS website for more 
information regarding USCIS or the 
new Form I-9.
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This Compliance Overview is not intended to be exhaustive nor should any 
discussion or opinions be construed as legal advice. Readers should contact legal 
counsel for legal advice.

MINIMUM WAGE RATES 

 Twenty-eight states and the District 
of Columbia have a minimum wage 
higher than the federal wage rate.

 Georgia and Wyoming have a 
minimum wage rate that is lower 
than the federal wage rate.

 Five states have no minimum wage 
rate requirement. 

 Twelve states have linked their 
minimum wage rate to a consumer 
price index. As a result, their 
minimum wage rates are generally 
updated every year.

FEDERAL VS. STATE LAW

 When the applicable state and 
federal minimum wage rates differ, 
the higher wage rate will apply. 

2017 Minimum Wage Rates by State
Under the Fair Labor Standards Act (FLSA), the current federal minimum 
wage rate for nonexempt employees is $7.25 per hour. A number of 
states have adopted the federal minimum wage rate as their state 
minimum wage rate. 

However, many states require employers to pay a higher minimum wage 
rate. Whenever employers are subject to both state and federal 
minimum wage laws, the law that provides the higher wage rate for 
employees applies. 

This Compliance Overview provides a list of minimum wage rates by 
state or jurisdiction. Note that specific industries or situations may have 
different rates that apply. 

LINKS AND RESOURCES
 Department of Labor (DOL) website on Minimum Wage Laws in 

the States

 DOL Fair Labor Standards Act Advisor 

 DOL Handy Reference Guide to the Fair Labor Standards Act

 Q&A's About the Minimum Wage
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https://www.dol.gov/whd/minwage/america.htm
http://webapps.dol.gov/elaws/flsa.htm
https://www.dol.gov/whd/regs/compliance/hrg.htm
https://www.dol.gov/whd/minwage/q-a.htm
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STATE MINIMUM WAGE RATES

The table below provides a list of the minimum wage rates by state. In some instances, the state 
minimum wage is set to increase to an amount predetermined by law. In other cases, the state 
minimum wage rate is updated annually to reflect the cost of inflation as determined by a consumer 
price index (CPI).

State 2017 Rate 2018 Expected Increases and Special Coverage Rules

 Alabama None N/A

 Alaska $9.80 Annual increase subject to CPI. New rate becomes effective on Jan. 1.

 Arizona $10.00 $10.50 effective on Jan. 1, 2018.

 Arkansas $8.50 The rate is applicable to employers with four or more employees.

 California $10 / $10.50 $10.50/$11.00 effective on Jan. 1, 2018. The lower rate applies to employers 
with 25 or fewer employees. 

 Colorado $9.30
$10.20 effective on Jan. 1, 2018. The minimum wage rate applies to retail and 
service, commercial support service, food and beverage, and health and 
medical industries.

 Connecticut $10.10 No increase expected for 2018. 

 Delaware $8.25  N/A

District of Columbia $12.50 $13.25 effective on July 1, 2018. 

 Florida $8.10 Annual increase subject to CPI. New rate becomes effective on Jan. 1.

 Georgia $5.15 Applies to employers with six or more employees. The federal rate applies to 
employees covered by the FLSA. 

 Hawaii $9.25

$10.10 effective on Jan. 1, 2018. An employee earning a guaranteed monthly 
compensation of $2,000 or more is exempt from the state minimum wage 
rate. Domestic service workers are subject to Hawaii's minimum wage. State 
law also excludes from coverage any employment that is subject to the FLSA 
unless the state wage rate is higher than the federal rate.

 Idaho $7.25 N/A

 Illinois $8.25 No increase expected for 2018. The minimum wage rate applies to employers 
with four or more employees, excluding family members.

 Indiana $7.25 No increase is expected for 2018. Indiana’s minimum wage rate applies to 
employers with two or more employees. 

 Iowa $7.25 N/A 

 Kansas $7.25 No increase is expected in 2018. State law excludes from coverage any 
employment that is subject to the FLSA.
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State 2017 Rate 2018 Expected Increases and Special Coverage Rules

 Kentucky $7.25 N/A

 Louisiana none N/A

 Maine $9.00 $10.00 effective on Jan. 1, 2018. 

 Maryland $9.25 $10.10 effective on July 1, 2018. 

 Massachusetts $11.00 N/A

 Michigan $8.90
$9.25 effective on Jan. 1, 2018. The state rate applies to employers with two 
or more employees. State law excludes from coverage any employment that 
is subject to the FLSA unless the state rate is higher than the federal rate.

 Minnesota $9.50/$7.75
Annual increase subject to CPI. New rate becomes effective on Jan. 1. The 
$9.50 rate applies to employers with an annual sales volume of $500,000 or 
more. 

 Mississippi none N/A

 Missouri $7.70

Annual increase subject to CPI. New rate becomes effective on Jan. 1. In 
addition to the exemption for federally covered employment, the law 
exempts, among others, employees of a retail or service business with gross 
annual sales or business done of less than $500,000.

 Montana $8.15/$4.00 Annual increase subject to CPI. New rate becomes effective on Jan. 1. The 
$4.00 rate applies to businesses with gross annual sales of $110,000 or less.

 Nebraska $9.00 No increase expected for 2018. The minimum wage rate applies to employers 
with four or more employees. 

 Nevada $8.25/$7.25
Annual increase subject to CPI. If authorized, new rate becomes effective on 
July. 1. The $8.25 rate is without health benefits. The $7.25 rate is with health 
benefits.

 New Hampshire $7.25 N/A

 New Jersey $8.44 Annual increase subject to CPI. New rate becomes effective on Jan. 1.

 New Mexico $7.50 N/A

 New York $9.70
$10.40 effective on Dec. 31, 2017, for most of the state. However, the new 
minimum wage varies across the state based on geographical location and, in 
New York City, employer size.

 North Carolina $7.25  N/A

 North Dakota $7.25  N/A

 Ohio $8.15/$7.25 Annual increase subject to CPI. New rate becomes effective on Jan. 1. The 
$7.25 rate is for employers grossing $299,000 or less.
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State 2017 Rate 2018 Expected Increases and Special Coverage Rules

 Oklahoma $7.25/$2.00

Employers of 10 or more full-time employees at any one location and 
employers with annual gross sales over $100,000 irrespective of number of 
full-time employees are subject to federal minimum wage; all others are 
subject to state minimum wage of $2.00.

 Oregon $10.20

$10.75 effective on July 1, 2018. In addition to the new standard minimum 
wage rate, SB 1532 sets out a higher rate for employers located in the urban 
growth boundary, and a lower rate for employers located in nonurban 
counties.

 Pennsylvania $7.25 N/A

 Rhode Island $9.60 N/A

 South Carolina none N/A

 South Dakota $8.65 Annual increase subject to CPI. New rate becomes effective on Jan. 1.

 Tennessee none N/A

 Texas $7.25 No increase expected in 2018. State law excludes from coverage any 
employment that is subject to the FLSA.

 Utah $7.25 No increase expected in 2018. State law excludes from coverage any 
employment that is subject to the FLSA.

 Vermont $10.00 $10.50 effective on Jan. 1, 2018. The state rate applies to employers with two 
or more employees. 

 Virginia $7.25
No increase expected in 2018. State law excludes from coverage any 
employment that is subject to the FLSA. The state wage rate applies to 
employer with four or more employees. 

 Washington $11.00 $11.50 effective on Jan. 1, 2018.

 West Virginia $8.75 No increase expected in 2018. The state rate applies to employers with six or 
more employees at one location.

 Wisconsin $7.25 N/A

 Wyoming $5.15 N/A

Sources: U.S. Department of Labor, National Conference of State Legislatures

https://olis.leg.state.or.us/liz/2016R1/Measures/Overview/SB1532

